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School Mission Statement 

Coláiste Éamann Rís, Callan is a Catholic school inspired by the vision of Blessed Edmund 
Rice. The central purpose of the school is the religious, moral, intellectual, physical and 
social educaHon of the student in an atmosphere of ChrisHan care and concern. 

Coláiste Éamann Rís has provided a second-level educaHon for boys in Callan and 
surrounding areas for many generaHons. Founded by the ChrisHan Brothers in 1868, the 
school was originally located at West Street, Callan but moved to our present locaHon in 
1983. The school is a modern spacious building with faciliHes for the teaching of a wide 
range of subjects. 

  

TransiHon Year in Coláiste Éamann Rís 

TransiHon Year (TY) is an opHonal year for suitable students aTer Junior CerHficate, and 
before starHng into the Senior Cycle. It is a very valuable experience for most students and 
to make the most from the experience students need to be suitable for the programme in 
order to benefit from and contribute to the shared learning experience of the group.  

The number of places available in Transi9on Year will be dependent upon staffing, facili9es 

and resources. 

  
Organisa)onal Details:  

Co-coordinator: James Murtagh   
  
Core Team:  

Majella Gleeson (Principal)  
Conor Fogarty (Year-Head)  
MarHna Griffin (English Teacher)  

Lorraine O’Shea (Well-being Coordinator) 
Joanne Bibby (Art Teacher)  
Tom Butler (Guidance Councillor)  
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TransiHon Year Mission Statement 

To promote the personal, educaHonal and vocaHonal development of each student and to 
prepare them for their role as autonomous, parHcipaHve and responsible members of 
society  
  

General InformaHon on TransiHon Year 

• It is designed to act as a period of growth for students between the Junior CerHficate 
and Leaving CerHficate programmes.  

• It is available to all students in our school, dependant on successful applicaHon. 
• TransiHon Year is opHonal in Coláiste Éamann Rís. 
• Each school designs its own TransiHon Year programme, within set guidelines, to suit 

the needs and interests of its students.  
• In establishing its own disHncHve programme content, the school takes into 

account the possibiliHes offered by local community interests.  

TransiHon Year ObjecHves 

• Promote the personal, social, educaHonal and vocaHonal development of pupils.  
• Enable pupils to take a greater responsibility for their own learning and decision 
making.  
• Help pupils to develop a range of transferable criHcal thinking and 
creaHve problem-solving skills. 
•  Enable pupils to experience a variety of subjects not normally available to Junior 
CerHficate and leaving cerHficate pupils.  
• Prepare pupils for the world of work.  
• Enable pupils to develop basic competencies in key areas according to their 
individual needs, including remediaHon where appropriate.  
• Give pupils the opportunity to experience educaHon without the severe pressures 
and restricHons of a rigid state examinaHon curriculum and Hmetable.  
• Enable pupils to experience a variety of subjects not normally available to Junior 
CerHficate and leaving cerHficate pupils.  

(Department of EducaHon 1993)  
   
  

• To help students to develop and mature.  
• To develop students’ self-confidence with the aim of helping them make decisions for 
themselves.  
• To assist students become acHvely involved in their learning and to take 
responsibility for their decision making.  
• To provide opportuniHes for students to discover individual talents and abiliHes.  
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• To assist students and parents to make informed and mature choices regarding 
subjects and courses for Leaving CerHficate.  
• To sample and discover new subjects.  

• To provide pracHcal opportuniHes for learning experiences which are based in the 
local community.  
• To help students learn about themselves and others from work and pracHcal 
experiences.  
• To pracHce and develop oral communicaHon and presentaHon skills.  
• To develop skills necessary for independent learning.  
• To learn about leadership, co-operaHon and teamwork.  

   
  

Assessment in TY 

The school policy on TransiHon Year Assessment reflects our belief that assessment plays a 
key role in the learning process.  
Assessment in TY is formaHve & summaHve.  

The following assessment methods are used:  
• Regular homework in core academic subjects  
• Projects  
• CompeHHons  
• Oral PresentaHons  
• Work Experience Employers reports  
• TY in-class tests & project-work  
• TY reports for all subjects at Christmas and Summer (Feedback ONLY, no grade)  
• Students will receive credits as they complete the programme and will be given an 
overall grade at the end of the year. Depending on credits received students will receive 
a DisHncHon, Merit, Pass or Fail  

  
  

 EvaluaHon 

The programme is regularly evaluated informally by the students who keep diaries of various 
acHviHes, trips, visiHng speakers, workshops etc. The students complete surveys during the 
year to gain an insight on their experience and make changes where necessary. At the end of 
the programme pupils are given evaluaHon sheets and asked to evaluate their experiences 
within TransiHon Year.   

  
The programme is also evaluated by the teaching staff. Any concerns or ideas that teachers 
may have about the programme are discussed with the coordinator who will then pass these 
onto the Principal and Deputy Principal at the end of the academic year in the hope that 
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necessary changes can be implemented for the following school year. The student/teacher 
sample evaluaHon forms are included as Appendix B. 

  
   

Subjects 
The subject outlined below are subject to change depending on school resources and evaluaHons 
completed by the school on a yearly basis. 

Core 
Irish, English, Maths and a European Language (French).    

Op)ons for Leaving Cer)ficate 
Business/ Economics, Science (Biology, Phys-Chem), History, Geography, Art, Religion, PE, 
RelaHonship & Sex Ed, Careers, Engineering and ICT. 

(Not currently on )metable, Planned for 2020-2021) 
Materials Technology Wood, Ag Science, Design and CommunicaHon Graphics & Home 
Economics. 

  

Modules 
            
Self Defence, Drivers Ed, Rugby, Ju Jitsu, First Aid, School Bank, Matrix Study Skills, 
Photography & GAA Future Leaders Programme (This list is not exhausHve and will change 
due to Budget or Student Cohort) 

  

Work Experience 

Work Experience is a very important part of our TransiHon Year programme.  All students are 
required to take part in two work placements and Community work for the year. This will 
occur EVERY TUESDAY throughout the course of the year and it is the responsibility of the 
student to find they work placement. The student should endeavour to amain experience in 
the area/field they intend as their chosen profession. The overview of the placements is 
given below:  

1st Placement -  September to Christmas, (every Tuesday)  
2nd Placement -   Christmas to Easter 
3rd Placement - Community Work from Easter to summer 

Students also have the opportunity to learn from the advice and knowledge of visiHng 
speakers on topics such as finance, life skills and first aid to name but a few.  
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Students partake in numerous workshops and trips throughout the year to ensure the 
delivery of a varied and holis9c experience for all. 

  

Brief Subject Descriptors 

Irish:  

The aim of TransiHon Year Irish is to develop the student’s confidence in Irish. It builds on 
work done in the Junior Cert and develops oral, aural, wrimen and reading skills.  TransiHon 
Year offers students the opportunity to develop an awareness of Irish culture and the history 
of the language. Students do both homework and project work.  Students are encouraged to 
parHcipate in Seachtain na Gaeilge. The Irish Department will promote excursions for TY’s 
steeped in the Irish language, culture and heritage. 

  
  

English:  

The aim of TransiHon Year English allows students to engage with the English language in 
varied and creaHve ways while at the same Hme developing and improving wriHng skills.  
ParHcular amenHon is paid to the student’s knowledge, level, and control of the formal 
aspects of language such as paragraphs, syntax, punctuaHon and spelling. The programme 
includes poetry, novels, personal wriHng, film, theatre visits, public speaking, role play and 
debaHng. It is an opportunity to explore different avenues, which are currently restricted in 
Junior and Leaving Cert, due to Hme constraints and the naHonally defined curriculum.   

Maths:  

The aim of TransiHon Year mathemaHcs is in line with the aims and objecHves of the project 
maths leaving cerHficate course. The aim is to further build on develop the skills from the 
junior cerHficate programme such as arithmeHc, calculus, probability, trigonometry, algebra 
and staHsHcs to develop the student’s procedural, analyHcal and problem-solving skills.  An 
awareness of the history of maths is developed.  An applicaHon of what is learned in the 
classroom is applied to real life situaHons such as designing and creaHng math’s games 
suitable for students. We want to create enthusiasHc, logical mathemaHcians. 

   
French:  

The aim of these subjects is to increase the student’s oral abiliHes to express themselves in 
French and to further develop reading and wriHng skills which provides conHnuity between 
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Junior and leaving cerHficate courses.  This language development takes place through the 
study of vocabulary sheets, translaHons, role play, cultural differences, films, music and 
novels. An insight into French culture is achieved through project work undertaken by the 
students.  

   

Religious Educa)on:  

The aim of transiHon year religion is to enrich the student’s faith through pracHce and 
understanding. Students further develop an understanding of other denominaHons or 
philosophies. Students are encouraged to become involved in fundraising for local 
organisaHons such as St Vincent de Paul and to become involved in appeals such as the 
Christmas shoe box appeal. Students begin the school year with a retreat in West court, 
birthplace of Blessed Edmund Rice.  The students engage in various acHviHes inside and 
outside the centre. Guest speakers are invited into the classroom in this module to allow for 
class discussion and varied learning experiences.  

  

  

Rela)onship and Sexual Educa)on:  

This provides students with the opportunity to develop the skills and competence to learn 
about themselves.  They learn to make informed decision about their health, personal lives 
and social development.  The curriculum includes belonging and integraHng, self-
management, communicaHon skills, physical health, friendship, relaHonships and sexuality, 
emoHonal health, substance use and personal safety. This subject focuses on the real issues 
faced daily by teenagers as well as guest speakers from organisaHons such as Aware or plays 
to educate students on the negaHve effects of bullying.  This programme also focused on 
topics such as idenHty, self-esteem, understanding influences, feelings and decision making.  

   
   

Business/ Economics:  

The aim of this module is to introduce students to business, accounHng and economics 
which may be studied at the Leaving CerHficate level. These modules are taught through 
the mini-company/enterprise compeHHon which allows students to assess their 
entrepreneurial flair.  Students design, create and try to sell their various mini-company 
ideas which require students to complete all the relevant documentaHon at the various 
stages such as the business plan, projected sales and costs, market research, supply and 
demand etc.  Students are introduced to the basic concepts of accounHng such as calculaHng 
profit and making financial decisions through case studies and compeHHon entries. Students 
become familiar with the basic economic concepts of/ government budgets, taxaHon, 

 8



income and expenditure as well as the supply and demand of goods and services.  Students 
amend an enterprise day each year and have various other ouHngs depending on how far 
they get in the mini-company compeHHon. The tutor also introduces the students to 
business theory which is relevant for the Leaving CerHficate.  

   
  
  

Science:  

The aim of this module is to introduce students to biology, chemistry and physics which may 
be studied at leaving cerHficate level. The students are encouraged to develop a scienHfic 
approach to problem solving and to develop skills in using and applying scienHfic equipment 
as well as building a solid foundaHon in the relevant theory.  The students may be 
encouraged to enter the BT young scienHst compeHHon. These shows focus on experiments 
from the strands of biology, physics and chemistry. Students have also been introduced to 
Agricultural science within this subject where they have visited farms as well as growing 
their own food supplies in the school poly-tunnel.  

    
History:  

The aim of this subject is to further develop the student’s knowledge and understanding of 
the leaving cerHficate syllabus, the study of documents, local history, genealogy, European 
and American history as well as history through film. It encourages students to criHcally 
think about historical, poliHcal and social issues related to ‘their’ history. This class 
encourages debate, discussion and the development of personal views.  Students create a 
project on their family tree which is presented to the class. Essay wriHng skills will also be 
developed during the year and students are encouraged to read as widely as possible round 
the course to get informaHon from as wide a range of sources as possible, the internet, 
television, films, documentaries, newspapers and primary sources where possible.  

   

Geography:  

During TransiHon Year, students will be introduced to the many different aspects of studying 
geography such as using google earth to aid the interpretaHon of satellite imagery and 
photographs, developing their map reading skills and learning about the compleHon of a 
field study and a wrimen project on a county in Ireland.  

ICT:  

In these subject students will learn the basics required of them in MicrosoT Office and 
related theory.  This will allow students to produce quality work for all their subjects 
throughout the year as well as assisHng their further studies both in secondary school and 
beyond.  Students will also be encouraged to explore other soTware related to computer 
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programming such as scratch, drawing and designing using google, web design using google 
web designer, photo and video ediHng using windows media player. An age friendliness 
programme is planned for this academic year where students teach older adults how to use 
their phone/laptop/ipad in the local Nursing homes.  

  
  

  
Careers:  

Students have one class per week with the Guidance Counsellor.  The programme prepares 
the students for the two work placements which includes the preparaHon of a CV and lemer 
of applicaHon, locaHng a placement of interest, employer and employee expectaHons, how 
to prepare for the first day, what is to be gained from work placement as well as debriefing.  
It requires students to look forward and to set goals around college courses and careers 
using career interest inventories to aid this process. It also supports students with both 
programme and subject choice for senior cycle.  Finally, it aims to increase student 
confidence, aspiraHons and self-awareness.  

   
PE:  

Students have a double PE class each week to facilitate them to amend acHviHes/classes 
outside of the school if necessary.  Students try out various sports/physical acHviHes during 
the school year.   

Construc)on Studies: 

The aim of ConstrucHon Studies in TransiHon Year is to achieve a level of appreciaHon/ 
understanding that is difficult to amain in Senior Cycle due to the high workload. Site visits, 
experiments, designing buildings and project work are at the heart of the subject. An 
introducHon to basic woodworking skills as well as using industrial machinery is encouraged 
and students will get a feel of what it is like to work in an actual workshop. An intro into 
planning permission, house design and “How to Self-Build” will also be experienced in TY. 

Art 

Throughout the year the TransiHon year students will experience a variety if disciplines in 
Art, CraT, Design and Art AppreciaHon. These will include tradiHonal and contemporary 
approaches to the World of Art. The programme is designed to develop the students’ 
creaHvity and imaginaHon through visual, tacHle and sensory experiences. They will explore 
ideas and meanings in the work of arHsts, craTspeople, and designers and learn about the 
diverse roles and funcHons of art, craT and design in the contemporary world and in 
different Hmes and cultures. Students are encouraged to experiment and explore the vast 
possibiliHes that working in the Art world has to offer. 
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Enrolment Policy 

TransiHon Year is a valuable educaHonal experience for most students.  As it is an opHonal 
year, TransiHon Year students need to be suitable for the programme in order to benefit 
from and contribute to the shared learning experience of the group.    

*Please note this policy is currently being revised for the 2020/2021 academic year* 
   

The Board of Management of Coláiste Éamann Rís wishes to make the TransiHon Year 

programme available to students who would like to avail of a sixth year of second level 

educaHon and who are deemed suitable due to the acHve and responsible nature of the 

acHviHes provided during the year. For acceptance on to the TransiHon Year Programme, the 

school must be of the opinion that a student is capable of benefiHng from parHcipaHon in 

TransiHon Year and, equally, that his parHcipaHon will not prevent any other student(s) from 

benefiHng from parHcipaHon. Any decision in this regard will be taken by the TransiHon Year 

coordinator and the Principal, following consultaHon with the student’s teachers. This is 

subject to the maximum number of students who can be accommodated in any year, which 

is normally 24 subject to DES allocaHons and the capacity of the school.  Students should 

have the Junior CerHficate Cycle or equivalent completed.  

During third year, the Programme Coordinator will visit all third year classes where a formal 

presentaHon on the TransiHon Year Programme will be given during school Hme. The 

qualiHes and disposiHon essenHal for successful parHcipaHon in TransiHon Year will again be 

fully outlined to students at this presentaHon. 

A formal evening presentaHon will be delivered to parents/guardians of third year students 

interested in applying for a place on the programme. This will deal with the programme 

opHons available to students aTer the Junior CerHficate, namely TransiHon Year and 

tradiHonal Leaving CerHficate, with or without the opHon of the Leaving CerHficate 

VocaHonal Programme.  

Students apply for a place on a formal applicaHon form, staHng the reasons why they wish to 

parHcipate in the TransiHon Year Programme, signed by the student and the Parent /

Guardian. 
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The following informaHon lays out the applicaHon procedure for a place in TransiHon Year:  
   

• ApplicaHon forms are made available at the senior cycle informaHon evening which 
informs students and their parents of the opHons available to them aTer the Junior 
CerHficate Exam – TransiHon Year and Leaving CerHficate VocaHonal Programme.  

• The applicaHon form, TY expenses and any other relevant documentaHon must be 
returned to the TY Coordinator by the closing date (which is stated on the applicaHon 
form).  It is the responsibility of each student and their parents/guardians to ensure 
that the applicaHon form is returned in full and on Hme.  

• Late applicaHons will be processed only aTer all applicaHons submimed on Hme have 
been processed and finalised.  

• The above informaHon will be collated by the TY Coordinator and presented to the TY 
Core Team. 

• The decision to deem an applicant suitable or not for the TransiHon Year Programme 
will be made by the TY Core Team who will consider the following:  

• The informaHon supplied on the applicaHon form  
• The student’s interview with the Co-ordinator and Guidance Counsellor  
• The student’s behaviour record  
• The student’s amendance record  
• The recommendaHon of the students teachers  
• The student’s behaviour/moHvaHon  
• The student’s ability to represent the school at compeHHons, workshops etc.  

  
ATer the interview, all students will be informed by lemer of the following possible 
scenarios:  

• They have secured their place in the programme for the following academic year  
• They will be monitored unHl the end of the academic year - Some students will be 

informed that their amendance/behaviour/moHvaHon/parHcipaHon/homework etc. will 
be monitored unHl the end of the school term before a decision will be made.  This is to 
give students an opportunity to take responsibility for their acHons be it behaviour/ 
amendance/ homework/ parHcipaHon to deem themselves suitable for the programme.  

• They have been deemed as unsuitable for the programme and are advised to meet with 
the school Guidance Counsellor to discuss alternaHve opHons.  

• In the event that the number of approved applicants exceeds the number of available 
places which as stated above is normally 24, a waiHng list will be formed which will 
expire at the end of the 2nd week in September.  

• Parents/Guardians of a student who is not offered a place in TransiHon Year and who 

take the view that the terms of this policy were not strictly adhered to may appeal the 

decision to the Principal within seven days of receipt of noHficaHon. ThereaTer, an 

appeal can be made to the Board of Management within seven days of receipt of 

noHficaHon of the outcome of the appeal to the Principal. Decision by the Board of 

Management is final on the issue.  *** No further informa=on can be brought to 

the Appeals Process *** 
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The following are important points that should be considered by each applicant. 

• Any serious breach of the schools code of behaviour prior to and during the 
commencement of TransiHon Year may result in the withdrawal of the offer of a 
place in TransiHon Year.  

• A student who accepts a placed in TransiHon Year and subsequently withdraws from 
the programme is advised that his applicaHon for oversubscribed subject opHons in 
5th Year will be placed at the end of the waiHng list for each of the oversubscribed 
subjects. 

• All addiHonal relevant informaHon that applicants feel should be considered as part 

of the applicaHon process should accompany the ApplicaHon Form. Such informaHon 

cannot be submimed aTer the indicated closing date.  

• A closing date will be indicated on the applicaHon form and late applicaHons may not 

be considered.  

• External applicants must in the first instance complete an official ApplicaHon Form 

for admission to the school. 

• Priority will be given to exisHng Third Year students in Coláiste Éamann Rís over 

external applicants.  

• The student is required to organise his/her own Work Experience. 

• This policy will be reviewed regularly.  

The following criteria will help ascertain suitability: 

Each applicaHon will be considered on its own merit. 

However, the following criteria will apply in assessing a prospecHve TransiHon Year student’s 

applicaHon:  

The number of students that can be accommodated in TransiHon Year has been set 

by the school’s Board of Management. 

The student is willing to sign the Contract of Learning.  

The student’s amendance record. 

The student’s record of contribuHon to extra-curricular and co-curricular acHviHes.  
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The student’s record of compliance with the school’s Code of Behaviour. 

The student must submit a Personal Statement of interest and suitability for the 

TransiHon Year Programme. (Personal Statement template amached) 

The decision to deem an applicant suitable or not suitable for the Transi)on Year 

Programme will be made by the School Principal and TY coordinator. 

Transi1on Year Expenses 

The TransiHon Year Fee per student has been set at € 400.  

This fee includes all major costs associated with TransiHon Year such as textbooks, all 

acHviHes, projects, travel costs and student insurance.  

This fee also covers the School Levy (€100) for the student. 

 The TransiHon Year Fee of € 400 must be paid to the TransiHon Year Coordinator or School 

Secretary on or before the 31th of May of the school year prior to the commencement of 

TransiHon Year.  

The fee may be paid in full or in instalments. Please note that any outstanding school bills 

(e.g. Bookshop bills) must be seWled before payment will be accepted for Transi)on Year. 

The payment deadline of the final day of the school year will be strictly enforced. Fees not 

fully paid by that date will be refunded, the offer of a place in TransiHon Year will be 

withdrawn and students will be offered a place in FiTh Year instead. 

  

Materials Required 

• 1 x large, durable ring binder with poly pockets and dividers (10) for all subject notes 
and worksheets  
• 1 x smaller ring binder with poly pockets for science  
• 2 x 2 GB memory keys (1 for ICT and 1 for shared subject use)  
• A5 hardback copy x  5 (Religion, History, Geography, Irish, French)  

 15



• 2 x A4 foolscap copies – pages can be torn out easily (English and Science)  
• 1x A4 hardback (Business)  
• 1 x project maths copy (A4 with boxes)  
• Casio calculator and maths set  
• Colours (pencils or markers)  

Teachers are asked to review this list at the end of every academic year. 
   
  

 Appendix A 
Coláiste Éamann Rís 

Transi)on Year Programme 2020-21 Applica)on Form 

This form is to be completed by students who are applying for Transi9on year in 
September 2020. 

Student Name: _________________________   Class_____ 

This form must be returned with €200 deposit. 

1. Why I am applying for TY: 

___________________________________________________________
___________________________________________________________
___________________________________________________________ 

2. How I would benefit from TY: 

___________________________________________________________
___________________________________________________________
___________________________________________________________ 

3. As a member of the TY class I would make a posi)ve contribu)on in the 
following way: 
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___________________________________________________________
___________________________________________________________
___________________________________________________________ 

4. I am willing to par take in ALL aspects of the TY programme: 

Yes__  No__ 

Student Signature: ________________________   Date: ____________ 

Parent Signature: _________________________ Parent Telephone: ____________________ 

Closing Date for ApplicaHons: 1:15pm Friday, 29th May, 2020.  

To be completed by school 

TY Expenses of €400 PAID:   

DATE RECEIVED: 

Appendix B 

TransiHon Year Review 
Student Feedback  

Guidelines given to students:  

Please take your Hme over this exercise.  Be honest in your feedback focusing on both 
posiHves and negaHves of TY and any recommendaHons you have.  Your feedback is very 
valuable, so please give as much informaHon and descripHon as possible. Thanks  

• What aspects of transiHon year did you enjoy most? (Please idenHfy 3) 
•  If you were in charge of TransiHon Year, what changes would you make for future 

students? New subjects/Hmetable changes/room changes etc. 
• What three aspects of TY did you least benefit from?  
• What changes would you make to the subjects that you studied this year?  
• What about work placement. Did you have a valuable learning experience?  
• If you were to start TransiHon Year from the beginning again, what would you do 

differently yourself?  
• Did you get enough homework this year? Give reasons for your answer  
• What advice would you give to a third-year about to go into TY?  

 17



• How do you feel about 5th year next year?  
• Any other thoughts/ideas or recommendaHons?  

This will be carried out on survey monkey at the end of the year  
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Appendix c 

Teacher Evalua)on - Transi)on Year Review 

Teacher: ______________________________ 
  

Name of subject/s ________________________________________________ 
  
Proposed changes to both individual subject area and programme in general  
  
Individual Subject Area  
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________ 
  
 TY Programme 
 ___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________ 

Please Hck, using 1 for very disappoinHng and 5 for excellent, how do you rate your own 
performance in TY this year under the following headings?  
  

   
1 2 3 4 5

Knowledge of material 

Rapport with students 

PreparaHon of classes 

Classroom discipline 

Linking with other subject teachers/CommunicaHon 

Use of appropriate assessment 

Variety of teaching methodologies used 
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Appendix D 

Sample Interview QuesHons for TransiHon Year Applicants  
   
1. Why would you like to do transiHon year?  
2. Do you know anyone who has done transiHon year in our school or another school? What 
have they said about it?  
3. What do you hope to get out of transiHon year?  
4. What can you offer the transiHon year class?  
5. Why should we offer you a place in transiHon year next year?  
6. What acHviHes/programmes that are available in TransiHon Year excite you the most?  
7. How has your behaviour been in the past?  
8. Have you met with the Discipline Commimee?  
9. What has your amendance been like?  
10. Have you ever been late for school?  
11. How do you think your teachers would say about you if they were asked to comment on 
your work/axtude/moHvaHon/behaviour?  
12. What is your axtude to work like?  
13. How do you moHvate yourself?  
14. What type of hobbies/interests do you have outside of school?  
15. Do you prefer working on your own or in a group?  
16. How do you think you would react if you are in a transiHon year class without your 
friends?  
17. Do you have any careers that you would like to explore on your two blocks of work 
placement?  
18. What are your strongest and weakest subjects?  
19. What subjects do you hope to take for your leaving cerHficate?  
20. What opHons do you look forward to sampling next year?   
21. Do you have any quesHons that you would like to ask us?  

Assessment Sheet and interview procedures will be compiled by TY Coordinator and 
Guidance Councillor. 
   
  
  
  
  

Use of teaching and learning resources 

Record keeping 
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Appendix E 

Student Assessment Sheet 

Student Name: __________________________ 
  

Fail <40% 40% < Pass < 60% 60% < Merit < 90% 90% < Dis)nc)on 

  

   
PosiHve ContribuHons  
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________ 

Areas of Improvement 
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________

Sec)on Marks Available Marks Awarded Allocated By

Behaviour 25 Year head

Work Ethic 20 Teachers

Work Experience 15 Employers

AWendance 15 Teachers

Interview Answers 20 GC & TY Coordinator

Uniform 5 Year head

Total
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___________________________________________________________________________
___________________________________________________________________________ 

Award Achieved 

Fail / Pass / Merit / DisHncHon 
Signed, 

_____________________________   _____________________________ 

J. Murtagh (TY Coordinator)    C. Fogarty (Year head)
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